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The Sustainability Report 2024 covers the
auxalia Group, including the companies auxalia Beteiligungs GmbH,
auxalia GmbH (Germany), auxalia GmbH (Switzerland), ICN Manage-
ment BV, ICN Solutions BV, CADExpress BV, ICN Systems BV, ICN
Development BV, Druchtman & Partners BY, JobEngineers BV and
JobEmployees BV.

The WESTCAM companies were acquired in December
2024 and are not yet included in the scope of the report for the 2024
reporting year. Integration will take place from the 2025 reporting year
onwards, and reporting will be extended to cover the entire auxalia
WESTCAM Group (,aWG*).
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The company looks back on a dynamic financial year in 2024. The auxalia
Group recorded a strong increase in revenue, which rose further with the
acquisition of the WESTCAM Group in December 2024, resulting in total
revenues of over €60 million.

By the end of 2024, the workforce had grown considerably across all
company units. Following the integration of the WESTCAM Group, the total
number of employees increased to approximately 180.

EcoVadis rating: 46/100 points (25th percentile)

Total emissions estimated with EcoVadis (Scope 1-3): 3,634t COe
Employee satisfaction (GPTW Trust Index): 83% approval

Customer survey: Sustainability is currently rated 2.78/5 on average

As part of the ,auxalia Forest” project, 2,500 m2 of new habitat was crea-
ted and 600 trees were planted. To the project report (7

With the announcement of a funding programme worth over €100,000
the auxalia companies will actively support sustainable construction
projects. To the Announcement '

The ICN Group joined forces with HP to participate in the social project
»Spieren voor Spieren®, a Dutch initiative to support children with muscu-
lar diseases. To the project [

The integration of the WESTCAM Group into the corporate group and into
the sustainability reporting is planned for 2025. The ESG initiative will be
extended to the entire group (code of conduct, ESG training, ESG rating).
The objectives are to improve the EcoVadis rating by at least 10 points by
the end of 2025, to strengthen public ESG communication by 50%, to im-
prove customer perception of sustainability and to generate a significant
contribution margin through the sale of sustainable solutions.



https://www.auxalia.com/blog/auxalia-wald-2-500-m%c2%b2-neuer-lebensraum-mit-600-baeumen-wie-aus-seminaren-ein-wald-waechst/
https://www.auxalia.com/blog/auxalia-startet-foerderprogramm-mit-ueber-100-000-e-zur-unterstuetzung-nachhaltiger-bauprojekte/
https://icn.nl/icn-hp-spieren-voor-spieren/
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This report has been prepared voluntarily and is based on the structure and format of the GRI Stan-
dards 2021, an internationally recognised framework. In addition, the requirements of the EcoVadis
rating and fundamental aspects of the CSRD have been taken into account, insofar as they are
relevant to a medium-sized, unlisted company. The reporting period covers 1 January 2024 to 31
December 2024. Reports are published annually. The companies listed at the beginning of the report
are included; the WESTCAM Group, acquired in December 2024, will be integrated from 2025.

In the reporting year 2024, the auxalia companies established the initial foundations for a future
materiality analysis. Among other things, the results of the EcoVadis rating, internal KPl analyses (e.g.
CO, emissions, gender pay gap, training and development), the customer survey (November 2024)
and the employee survey (Great Place to Work) were taken into account.

A full materiality analysis in accordance with the requirements of the GRI Standards and the CSRD
has not yet been carried out. For the auxalia Group and the future auxalia WESTCAM Group, as a
medium-sized, unlisted company, there is no legal obligation to prepare a sustainability report under
the CSRD. Nevertheless, we are gradually preparing for the increasing expectations of our customers,
business partners and investors.
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The auxalia Group was formed in 2019 from a merger between bytes &
building GmbH and CADStudio GmbH, and was acquired by SOPHORA
Unternehmerkapital in 2023. The auxalia companies specialise in soft-
ware solutions and services in the areas of Building Information Modelling
(BIM), CAD, data management and process consulting.

In July 2024, parts of the Dutch ICN Group were acquired. The Dutch com-
panies contribute their expertise as Autodesk Gold Partners, particularly
in the areas of Architecture, Engineering & Construction (AEC) and Design
& Manufacturing (D&M). In addition, ICN operates one of the largest CAD
web shops in the Benelux countries and has extensive experience in
hardware sales.

This was followed in mid-December 2024 by the merger with the Austrian
WESTCAM Group. The WESTCAM Group expands the portfolio to include
manufacturing technologies such as CAM, CNC milling, 3D printing and
3D measurement technology, as well as automation and image processing
solutions for mechanical engineering.

The auxalia WESTCAM Group presents itself with a business model that
supports digital transformation in construction, manufacturing and me-
chanical engineering processes, focusing on sustainable and resource-
efficient working methods.

The company looks back on a dynamic financial year in 2024. The auxalia
Group recorded a strong increase in revenue, which rose further with the
acquisition of the WESTCAM Group in December 2024, resulting in total
revenues of over €60 million.

The largest locations of the auxalia Group are in Hamburg, Bad Durrheim
and Darmstadt. The ICN Group is mainly based in ,s-Hertogenbosch, Net-
herlands. The WESTCAM Group complements this presence with central
locations in Mils near Hall in Tyrol and in St. Florian near Linz, Upper
Austria. In addition, there are other smaller branches in Austria, Swit-
zerland and Czechia with fewer employees, which contribute to regional
presence and customer proximity.

The vision and mission of the auxalia Group are summarised in the gui-
ding principle ,We build digitally“: Technology is understood as an enabler
for resource-saving, sustainable and future-oriented work in construction
and manufacturing. This mission statement is currently being further
developed to reflect the future auxalia WESTCAM Group as a whole, thus
also including the mechanical engineering sector.
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Until 2024, Andreas Hofherr was the sole Managing Director. With the
merger with the WESTCAM Group on 13 December 2024, the auxalia
WESTCAM Group (registered company name: auxalia WESTCAM Holding
GmbH) was formed, and Markus Ebster, previously Managing Director of
the WESTCAM Group, was appointed as an additional Managing Director
of the auxalia WESTCAM Group. The majority shareholder is SOPHORA
Unternehmerkapital, with further shares held by the former shareholders
and the management team.

Sustainability is anchored as a strategic pillar for the further development
of the Group at both management and shareholder level. The Group has
a Code of Conduct, a whistleblowing system, and clear data protection
guidelines. The consolidated financial statements of the auxalia Group,
prepared for the first time in 2023, are audited by SKNvonGEYSO Rechts-
anwalte Steuerberater Wirtschaftsprufer Partnerschaft mbB.

The group pursues a clear zero-tolerance policy towards corruption, bri-
bery and unethical behaviour. This is based on a binding code of conduct
that sets standards for integrity, transparency and fair competition. It ap-
plies to all employees and business partners and regulates, among other
things, the handling of conflicts of interest, gifts, benefits and confidential
information.

To support these principles, a whistleblowing system was introduced in
2024. This enables employees and external stakeholders to report possi-
ble violations of laws, internal guidelines or the Code of Conduct anonym-
ously and confidentially. Reports can be submitted via a digital portal or by
email to a specially set up compliance address. All reports are reviewed by
an independent internal body and treated confidentially. Whistleblowers
are expressly guaranteed protection from reprisals or discrimination.

No reports were received in the 2024 reporting year.

In addition, aWG is preparing formal training courses on anti-corruption
and compliance. The aim is to train all employees regularly in future and
thereby further strengthen awareness of ethical behaviour. To date, there
have been no documented violations or incidents.

With these measures, the auxalia Group and, in future, the auxalia WEST-
CAM Group ensure that ethical business conduct is firmly established and
continuously developed.
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The auxalia Group is committed to responsible and transparent tax practi-
ces. The companies fulfil all legal tax obligations in the countries in which
they operate, thereby contributing to public financing and social develop-
ment.

Aggressive tax planning or the use of tax havens is expressly excluded.
Tax practices are based on compliance with all national and European
regulations. The tax strategy is guided by the principles of integrity, legal
certainty and transparency.

The consolidated financial statements are audited by external auditors. All
tax obligations were duly fulfilled in the 2024 financial year.

The auxalia Group is a medium-sized software and consulting company
and forms part of a predominantly European supply and partner network.
A key focus lies in technology partnerships, in particular with Autodesk,
a global leader in digital design and construction processes. This part-
nership ensures that the solutions offered are based on international
standards and are complemented by Autodesk’s high compliance and
sustainability standards.

For the Group, sustainable procurement means that, in selecting suppliers
and partners, ecological and social criteria are considered in addition

to quality and cost-effectiveness. In 2024, the first measures were
implemented:

Introduction of supplier declarations with ESG-relevant
minimum standards

Integration of sustainability criteria into the selection of
new partner companies

Verification of compliance with fundamental labour and human
rights among key service providers

Raising awareness among purchasing and project managers
of issues such as environmental protection, data security and
fair business practices

With the merger forming the auxalia WESTCAM Group, the procurement
and partner network will in future be expanded to include the mechanical
engineering and manufacturing sectors. This brings new sustainability re-
quirements within the supply chain - for example, regarding raw materials,
hardware components, manufacturing technologies and suppliers. From
2025, an extended Supplier Code of Conduct will therefore be introduced,
which will include specific standards for manufacturing and mechanical
engineering in addition to software and IT services.
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For 2024, the auxalia Group‘s environmental data was systematically col-
lected in close accordance with the EcoVadis rating and with the help of
EcoVadis' Carbon Estimator Tool. This tool enables companies to estimate
their greenhouse gas (GHG) emissions - primarily in Scope 1, Scope 2
and an overview of Scope 3 - based on a small amount of input data, thus
creating a reliable data basis. The Car-

bon Estimator follows the Greenhouse

Gas Protocol and offers small and medi-

um-sized enterprises (SMEs) simplified,

resource-saving access to emissions

assessment.

The Carbon Management Level achieved
by the Ecovadis Rating is ,Beginner*.

Excerpt from the EcoVadis Carbon Scorecard 2024. The complete Scorecard is attached to this Sustainability Report in the appendix.
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Company profile
Scope 1: Direct emissions (heating, vehicle fleet, natural gas) t COe 6775ttCOe
Governance, ethics ) o o
& compliance Scope 2: Indirect emissions (electricity, heat) tCO,e 0tCOe
Scope 3: Indirect emissions (including travel, cloud, tCOe 3.566,07tCO.e
supply chain)
Scope 1-3 total emissions tCOe 3.634tCOe
Climate risks and opportunities Total electricity consumption at main locations kWh 61.553 kWh
Social (S) - KPIs 2024 Recovery through PV system in Bad Dirrheim kWh 12.695 kWh
Market leadership and Total natural gas consumption at main locations kWh 224.458 kWh
sustainable solution portfolio Air travel km/tCO,e  103211km /24,6t
EcoVadis rating results 2024 Rail travel km/t1CO,e 22450km /0,8t
Targets & roadmap for 2025+ Car travel km/tCO,e 156.890km /314t

GRI content index

Legal notices & imprint

Appendix Emission reduction targets

On this basis, a multi-year step-by-step plan was developed:

2024 Initial estimate of greenhouse gas emissions (Scope 1-2) for the auxalia Group
(auxalia Germany + Switzerland and ICN Group) in the form of an EcoVadis report.

2025 Greenhouse gas reporting (Scope 1-2) for the auxalia WESTCAM Group. Valida-
tion of Scope 1-2 data by external sustainability or climate experts; additional
preparation of a decarbonisation analysis with possible reduction paths.

2026 Expansion of greenhouse gas reporting (Scope 1-3). Annual greenhouse gas repor-
ting with fixed reduction targets, measured against the base year 2025.

2027 Continuous reduction of emissions by defined percentages, measured and
- 2029 reported annually.
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In the 2024 reporting year, climate-related risks and opportunities were not yet systematically recor-
ded in accordance with the TCFD framework. As a medium-sized software and consulting company,
the auxalia Group is only directly affected by physical climate risks to a limited extent, as it does not
have any energy-intensive production processes.

However, relevant transition risks arise from changing regulatory conditions in the construction and
manufacturing sector, for example stricter requirements for carbon footprints, the increasing relevan-
ce of ESG criteria in tenders and the demand for sustainable digital solutions.

At the same time, business opportunities are emerging from the growing demand for software and
consulting services in the areas of life cycle analysis (LCA), decarbonisation and sustainable cons-
truction. These opportunities are already reflected in the expansion of our ESG portfolio (e.g. One
Click LCA, training programmes, funding initiatives).

From 2025 onwards, the integration of the WESTCAM Group will also include the mechanical en-
gineering and manufacturing sector. This will give rise to additional risks, for example due to higher
requirements for energy efficiency, resource utilisation and supply chain transparency. At the same
time, new opportunities will arise, for example through the use of sustainable manufacturing techno-
logies such as 3D printing, CAM optimisation and automated measurement technology, which enable
resource savings and efficiency gains.
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With the acquisition of the WESTCAM Group, the number of employees
has increased to approximately 180.

A special feature of the auxalia companies is the high proportion of wo-
men at 62%, while the ICN companies still stand at 39%. In management
positions at auxalia companies, around one third of roles are held by wo-
men. The picture is also positive in terms of diversity: 18% of employees
at auxalia companies belong to minorities, while at ICN companies this
figure is 0%.

In the area of remuneration, the company sees encouraging potential for
further progress. The analysis shows that there is still room to reduce the
gender pay gap and to create an even more balanced overall remuneration
structure. Building on these insights, the company aims to further streng-
then its compensation approach to promote fairness, transparency and
long-term employee satisfaction.

In addition to base salary, the auxalia Group offers its employees a range of
voluntary additional benefits. A key benefit is the Spendit Card, a tax-free
non-cash allowance that is credited monthly. Employees can use this card
flexibly for private everyday expenses.

Employees who have been with the company for at least three years

are also eligible for an occupational pension scheme. In this context, the
auxalia Group supports the build-up of an additional retirement provision
by paying contributions into a pension plan or by providing subsidies for
individual salary conversion schemes.

Employee satisfaction at the auxalia Group is at a high level, with a GPTW
Trust Index approval rating of 83%. This illustrates the trust that emp-
loyees have in the corporate culture and leadership. Another survey is
planned for 2025. This will be extended to cover the entire auxalia WEST-
CAM Group.
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There was also significant investment in further training in 2024: emp-
loyees at auxalia companies took part in an average of 9.53 hours of trai-
ning & development per person. Particularly noteworthy are the corporate
influencer programme (180 hours in total), the sales impulse workshop
(96 hours) and the methodology workshop for managers (112 hours).
Complete training figures are not yet available for the ICN companies and
the WESTCAM Group, but systematic recording is planned from 2025
onwards.

Visible progress has also been made in the area of social commitment.
The ,auxalia forest” project involved planting 600 trees to create a new
habitat covering an area of 2,500 mZ2. In addition, the ICN companies
joined forces with HP to participate in the Dutch project ,Spieren voor
Spieren®, which supports children with muscular diseases.

The auxalia Group considers the protection of its employees* health and
safety to be a key responsibility. Even though the company operates pri-
marily in office environments and there are no traditional production risks,
clear standards apply to prevent accidents and promote well-being in the
workplace.

Existing measures include ergonomic workplace design, flexible working
hours and home office models, as well as health promation offers such as
workshops and mental health programmes. The company plans to further
systematise data collection and documentation on occupational health
and safety from 2025 onwards in order to increase transparency and
enable continuous improvement.

In the 2024 reporting year, no occupational accidents or work-related
illnesses were documented in the auxalia Group. There were no absences,
occupational ilinesses or fatalities as a result of work activities.
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The auxalia Group - and in future the auxalia WESTCAM Group - assesses
its ESG performance in the area of sustainable solutions and products
through a holistic approach. The overarching aim is to further develop
sustainable offerings, strengthen their economic viability, and continuous-
ly increase their visibility in the market.

A key focus lies in expanding the portfolio of sustainable solutions and
ensuring that these offerings make a growing contribution to the over-

all business. At the same time, the company aims to enhance its public
presence on sustainability topics by providing accessible information,
insights, and resources that support the industry in adopting more sustai-
nable practices.

Customer perception also plays a vital role. By increasing the visibility
and relevance of its ESG activities, the company aims to strengthen its
position as a trusted partner for sustainable digital planning solutions.
Regular feedback helps to ensure that the organisation remains aligned
with market expectations and continues to build its reputation in the field
of sustainable construction.

Overall, this combined approach provides the foundation for long-term
ESG success and guides the continuous development of sustainable
solutions across the Group.
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In 2024, auxalia marked an important strategic milestone by entering into a partnership to expand
its portfolio of sustainability-focused solutions. As part of this initiative, the company also developed
training formats designed to support customers in the practical application of life cycle assessment
methods within digital planning environments.

To accelerate market entry and encourage the adoption of sustainable building practices, 2024 was
designated as an investment year. As a key measure, auxalia launched a funding programme aimed
at supporting architecture and engineering practices in integrating life cycle assessment into their
workflows. The programme provides selected Revit-using practices with access to a One Click LCA
licence, along with dedicated support services for a full year. Through this initiative, auxalia enables
participating firms to apply sustainability assessments more effectively in real-world projects and
helps establish the basis for practical case studies and broader market development.

With these investments, auxalia has laid a solid foundation for expanding its sustainability-related
solution portfolio from 2025 onwards and for strengthening its long-term market position in the field

of sustainable construction.

Link to the funding programme



https://www.auxalia.com/auxalia-oekobilanz-foerderprogramm-2024/
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In 2024, the auxalia Group expanded its ESG communication activities
across a variety of formats, including videos, e-books and blog contributi-
ons. These measures helped increase visibility, generate valuable interest
from potential customers, and strengthen the company’s positioning in the
field of sustainable digital solutions.

Download eBook [

In 2024, a customer survey was carried out to assess how the auxalia Group is perceived in relation
to sustainable solutions. The results showed that the company is already recognised for its activities
in this area, although the perception is not yet market-leading. A noticeable share of respondents
associates auxalia with sustainability, indicating a solid foundation for further development.

From 2025 onwards, the survey will be expanded to cover the entire group, supporting the continuous
improvement of visibility and positioning in the field of sustainable construction.



https://www.auxalia.com/blog/ebook-8-gruende-warum-die-baubranche-von-oekobilanzierung-profitiert/
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In 2024, only the auxalia Group was included in the EcoVadis rating. The WESTCAM Group will be

included in the assessment from 2025 onwards.

The result: the auxalia Group achieved an overall rating of 46 out of 100 points, placing it in the 25th
percentile of all companies assessed. The company was awarded the ,Committed” badge.

The year 2024 thus marked the start of system-
atic ESG scoring, which will be reviewed annual-
ly and gradually improved in the future.

Excerpt from the EcoVadis Scorecard 2024.

The complete Scorecard is attached to this Sustainability Report in the appendix.




= <

Executive Summary

About this report

Company profile

Governance, ethics
& compliance

Environment (E)

Social (S) - KPIs 2024

Market leadership and
sustainable solution portfolio

Recommended actions and
target for 2025

GRI content index

Legal notices & imprint

Appendix

Sustainability Report
aux:alia Group

ENVIRONMENT (48/100 POINTS): The first-ever complete CO, and energy
balance estimate for all main locations (Scope 1-3) was highlighted as a positive
development. There is potential for improvement in the definition of ambitious
reduction targets and in external certifications (e.g. ISO 14001).

LABOUR PRACTICES & HUMAN RIGHTS
(487100 POINTS): Strengths lie in high em-
ployee satisfaction (83% GPTW Trust Index),
transparent diversity and remuneration repor-
ting, and an open corporate culture. In addition,
formal policies still need to be strengthened.

ETHICS (38/100 POINTS): A code of conduct
and a whistleblower system have been imple-
mented, but the processes need to be further
documented and brought more into line with
international standards.

SUSTAINABLE PROCUREMENT

(437100 POINTS): Initial measures such as
supplier declarations have been established.
Systematic integration of ESG criteria is still
pending and will be a key lever for the coming
years.

Excerpt from the EcoVadis Scorecard 2024.

The complete Scorecard is attached to this Sustainability Report in the appendix..
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As part of the EcoVadis assessment, the Group has set itself the goal of establishing clear standards
for responsible conduct by introducing two codes of conduct. A supplier code of conduct defines

the requirements under which cooperation with business partners is possible and commits them

to high standards in the areas of human rights, environmental and climate protection, fair business
practices and sustainable procurement. In addition, a corporate code of conduct sets out the values
and guidelines for all employees and managers, including integrity, transparency, equal opportunities,
occupational health and safety, resource conservation and ethical business conduct. An employee
handbook is also being established to serve as a guide for new and existing employees of the group
and to provide transparent information.

In order to effectively anchor these principles, quantitative targets are defined in all areas relevant to
EcoVadis - environment, labour and human rights, ethics and sustainable procurement.

The group of companies derives concrete measures from these targets: responsibilities are clearly
assigned, monitoring and reporting systems are introduced, and training programmes are established
for both employees and managers. In this way, the formulated standards are not only documented
but also actively integrated into the organisation and the supply chain.

The goal is to increase the auxalia WESTCAM Group's rating by at least +10 points to 56/100 in 2025.
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Based on the base year 2024, the future auxalia WESTCAM Group has
developed a clear 5-year plan to systematically embed ESG in all areas
of the company and achieve market leadership in the field of sustainable
solutions.

In the climate criterion, group-wide greenhouse gas reporting (Scope 1 &
2, from 2026 Scope 3) will be established from 2025, validated by external
sustainability experts. Based on this, concrete decarbonisation paths will
be developed with the aim of gradually reducing emissions in the following
years. In addition, a new climate protection project with a two-year focus
on CO, reduction will be initiated to visibly support the climate strategy
externally.

The sustainable solutions portfolio is geared towards growth and mar-
ket leadership. The contribution margin generated from ESG products is
expected to increase steadily from 2025 onwards, achieving substantial
growth by 2028.At the same time, ESG communication is expected to
increase resulting in a significantly higher level of public engagement by
2028. While customer satisfaction is expected to show a measurable im-
provement over the same period, supporting the company’s position as a
market leader. ESG measures will be rolled out across the group to ensure
consistent visibility.

The Group is pursuing a clear development path for its EcoVadis rating:
from the first assessments in 2024 and 2025 to bronze status (top 35%)
in 2026 and then an annual improvement in the EcoVadis score of at least
5% compared to the previous year. This makes progress measurable and
builds trust among customers, partners and investors.

In addition, the merger to form the auxalia WESTCAM Group is being
accompanied by cultural measures. With group-wide branding, a binding
code of values for all employees and the development of a shared ,,one
team* feeling, the foundation is being laid for a strong corporate identity
and sustainable growth over the next five years.
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GRI Standard  Disclosure Page Status 2024
Company profile General information
Governance, ethics This report is based on the GRI Standards GRI2-1 Organisational profile 6 reported
& compliance 2021. As the auxalia WESTCAM Group is GRI2-2 Related companies / reported
. . . GRI2-3 Reporting period, cycle, contact 5724 reported
Environment (E) ? medium-sized, un'||sted company am,j GRI2-6 Activities, value chain 6 reported
Social (5) - KPls 2024 is nqt currently s‘ubJect to'CSRD reporting GRI2-7 Employees 1 reported
requirements, this report is presented on GRI 2-9 Governance structure 7 reported
Market leadership and a voluntary basis. GRI 2-16 Whistleblowing system 7 reported
sustainable solution portfolio GRI 2-22 Sustainability strategy 5/22 reported
) ) GRI 2-27 Compliance with laws and regulations 7 reported (,0 violations®)
EcoVadis rating results 2024 GRI 2-29 Stakeholder engagement 5 reported
Targets & roadmap for 2025+ Material topics
GRI 3-1 Materiality process 5 reported (foundations laid)
Environmental standards
Legal notices & imprint GRI'302-1 Energy consumption 10 reported
GRI 305-1 Direct emissions (Scope 1) 10 reported
Appendix GRI 305-2 Indirect emissions (Scope 2) 10 reported
GRI 305-3 Other indirect emissions (Scope 3) 10 reported
GRI 305-5 Emissions reduction targets 10 reported
GRI 201-2 Climate risks and opportunities 1 reported (qualitative)
Social standards
GRI'401-1 Employment 12 reported
GRI'401-2 Benefits (Spendit Card, pension scheme) 12 reported
GRI'403-1 Occupational health and safety management 13 reported
GRI 403-9 Workplace accidents 13 reported (O cases)
GRI 403-10 Occupational diseases 13 reported (O cases)
GRI404-1 Further training 13 reported
GRI405-1 Diversity 12 reported
GRI 405-2 Gender pay gap 12 reported
GRI 413-1 Local engagement 13 reported
Governance / Economy
GRI 205-3 Incidents of corruption 7 reported (0 cases)
GRI 207-1 Tax strategy 8 reported
GRI 414-1 Sustainable procurement / supplier 8 reported (first steps)

assessment
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This report has been prepared to the best of our knowledge. All data is
based on internal surveys and external ratings.

auxalia WESTCAM Beteiligungs GmbH
Schellerdamm 16

21079 Hamburg

Deutschland

Telefon: +49 40 9707870
E-Mail: info(@auxalia.com

Web: www.auxalia.com

auxalia WESTCAM Beteiligungs GmbH
Schellerdamm 16
21079 Hamburg

Information pursuant to Sections 5, 6 DDG

Managing Director/CEQ: Andreas Hofherr, Markus Ebster

Commercial register: Hamburg HRB 184300
VAT ID: DE362983195

Telephone: +49 40 970787-0
Fax: +49 40 970787-77

Email: info(@auxalia.com

Website: www.auxalia.com
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ONE CLICK LCA (SOFTWARE LICENCE)

One Click LCA is a leading software platform for life cycle assessment
(LCA) in the construction industry, focusing on automated environmental
assessments and EPD creation. It integrates more than 300,000 LCA data
sets worldwide, supports over 80 standards (e.g. LEED, BREEAM) and is
used in 170+ countries.

The platform offers Revit integration via a plugin: Revit users can transfer
materials, quantities and component data directly to the LCA tool, carry
out LCA studies and make material decisions based on their carbon foot-
print - all within the Revit workflow.

Why it is relevant to ESG:
One Click LCA provides well-founded, standard-compliant ana-
lyses of embodied carbon, material selection and environmental
impact - essential for transparent and robust ESG reporting.

The Revit integration makes sustainability assessment part of the
design process - energy- and material-efficient decisions can

be made early on and based on data, supporting CO, savings and
resource-efficient planning.

Product link

TRAINING: REVIT & ONE CLICK LCA FOR LIFE CYCLE
ASSESSMENTS
In 2024, auxalia GmbH developed, designed and marketed its new basic
seminar ,Revit and One Click LCA for life cycle assessments® for the first
time.
The training is aimed at Revit users with basic knowledge and provides
the following practical content in a one-day training course
(approx. 7 hours):
Basics of life cycle assessment in construction and classification
in sustainability standards (DGNB, QNG, BNB).

Preparation and structuring of a Revit sample model for export to
One Click LCA.

Application of the One Click LCA plugin for Revit: transfer of com-
ponent data and material quantities.

Creating and interpreting life cycle assessment results for certifi-
cation (e.g. DGNB, QNG).

Practical exercises to enable independent application of workflows
in a project environment.

Why is this relevant to ESG?

The training enables specialist planners to use their BIM models directly
for CO, and environmental accounting. This makes sustainability opera-
tionally applicable: customers learn how to efficiently record and evaluate
climate-relevant component data and integrate it into certification pro-
cesses. The training thus directly supports the ESG criteria of decarboni-
sation, transparency and sustainable construction.

Product link F'



https://www.auxalia.com/software/one-click-lca/
https://www.auxalia.com/termine/revit-und-one-click-lca-fuer-oekobilanzen/

au:xalia

»#4a AUTODESK

Platinum Partner

»#42 AUTODESK

Sustainability Tech Partner

€) =uxalia GmbH +49 40 970 787-0
21079 Hamburg
Germany www.auxalia.com
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